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	Job Title: Deaf and Hard of Hearing Early Language Coach
	FLSA Status: Exempt, Full Time

	Department: Education   
	Prepared Date: December 2021

	Reports To: Parent-Infant Program Director
	Salary Range: $52,750- $61,300


	Benefits Package: 
Insurance: 

· Medical/Dental/Vision coverage (heavily subsidized for employees)

· 100% employer provided Short Term Disability, Long Term Disability, and Life and AD&D insurance

· Employee Assistance Program

Voluntary plans:

· Healthcare and Dependent Care FSA

· 403(b) Retirement Plan

· Voluntary Life, AD&D, and Identity Protection plans for employees, their spouses, and dependents

AND
· Generous Vacation and Sick & Safe Leave

· Paid holidays

· Personal days
	Schedule: This is a 12-month position with PTO. Parent Infant Program hours are full-time Monday through Friday. 
Hiring Priority will be given to Deaf and BIPOC candidates.


SUMMARY: 

HSDC seeks passionate, reflective, collaborative, and inquisitive individuals dedicated to Deaf Education and Early Supports for Infants and Toddlers.  We are currently seeking full-time ASL fluent early support coaches for our remote, off-site early support services for deaf and hard of hearing infants, toddlers and their families. Work on a collaborative dream team to provide early support services to parents, family members and caregivers with a deaf, deaf-blind, or hard of hearing child, ages birth to three, using an American Sign Language (ASL) & English (or the family’s home language) bilingual approach.   
MISSION: 

The Parent-Infant Program empowers families to communicate with confidence. 
VISION:

HSDC AND PARENT-INFANT PROGRAM COMMITMENT TO REPRESENTATION:

We actively seek to recruit, hire, promote, and retain a diverse workforce—one that welcomes and engages people from every background and models the achievements of adults in the Deaf community. We strive to reflect the diversity of the Tri-County area, and for our families, staff and board to be equally diverse. We are committed to eliminating barriers to access and equity and see a diverse workforce as a key step toward this goal. We value our staff members, volunteers, and board members and their individual backgrounds, which further our ability to serve and learn from the diverse families that enrich our community. We invite you to join us on our journey.

THE IDEAL DEAF AND HARD OF HEARING EARLY LANGUAGE COACH: 

· Values and practices our bilingual (American Sign Language and English), home based services delivery model that honors and respects the home language of each household, supporting education around visual communication application in the infant and toddlers natural environment through coaching, modeling and direct instruction. 

· Engages in weekly and monthly collaboration and reflection with other direct service team members, tri-county deaf and hard of hearing agencies, collaborative partnerships with other early support service agency providers. 

· Practices excellent interpersonal skills, strong organizational skills, cultural competency, a commitment to the rights of all learners, and the passion to realize the programs mission of transforming the field of early supports for deaf and hard of hearing infants and toddlers. 
ESSENTIAL RESPONSIBILITIES AND DUTIES 

Our early language coaches believe in striving for excellence in Deaf and Hard of Hearing Early Supports for Infants and Toddlers. Early Language Coaches are seen as competent leaders in the program and are invited to participate in decision making, visioning, and the overall development of our services. Our early support team develop curriculum around the interests, inquiries, and identities of our families and communities enrolled in services. Relationships are at the center of our community, and we seek individuals with the ability to partner with faculty, families, and HSDC colleagues, workforce collaborative groups across the tri-county service area, and contractors to support the work of our deaf and hard of hearing early service community.

· Direct Early Support Services (60%):

· Provide early support services to target child and family outcomes in the family’s home (or other natural environment)and Coach families on how to incorporate an ASL & English (or the family’s home language) bilingual approach into their daily routines

· Develop Individual Family Service Plans (IFSPs) with the child’s family and Family Resource Coordinator (FRC) and serve as in informational resource and support toward meeting family-identified goals on the IFSP

· Support families in transition to preschool by working with the parents, IFSP team and school district in compliance with WA State regulations. Ensure parents are aware of their education rights and responsibilities and coach them on how to advocate for their child’s unique educational needs

· Contract Compliance (20%):
· Conduct ongoing assessments on child’s linguistic and global domain developmental skills 

· Write summary reports after home visits

· Write progress reports for annual IFSP outcomes updates

· Maintain paperwork and records for each child on caseload 

· Collaborate with other service providers for direct services, developing IFSP and transition plans in collaboration with family, Family Recourse Coordinator and other service providers.

· Partnerships with Families (20%): 

· Organize and co-lead family groups for Deaf and hard of hearing children and their families enrolled in Parent-Infant Program. Develop appropriate material for lessons

· Perform work on weekends and evenings as needed to meet applicable deadlines
QUALIFICATIONS AND REQUIREMENTS: To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability required.  

Education and Experience: 
· Master’s degree in Deaf Education, Early Childhood Education, Deaf Education, Audiology, Speech and Language Pathology or equivalent education, training, workforce and life experience to qualify for Washington State Exemption Process
· Experience with the bilingual ASL-English (or other home language) approach and a willingness to support both languages 

· Knowledge of Deaf culture and community

· Experience working with young children and adults

· Knowledge of child development and early education theories and practices

· Experience with listening technology (hearing aids, cochlear implants, and FM systems)

· Must have basic computer skills, including word processing

Certificates and Licenses:  

•
Washington State teaching certificate- Deaf Education endorsement via Office of Superintendent of Instruction, or ability to obtain, or equivalent work and life experience per exemption process 

•
CPR/First Aid/Blood Bourne Pathogens certification, or willingness to obtain 

Skills and Experience

· Native or near-native ASL expressive and receptive skills; ASLPI Level 4 or equivalent. 

· Early Childhood Education experience, 2+ years working with children ages 0-3 in the early Support setting 

· Experience with the ASL-English bilingual approach and a willingness to support both languages and the family’s home language

· Demonstrated understanding of the developmental stages, needs, and interests of children ages 0-3 years old 

· Demonstrated understanding of the developmental stages, needs, and interests of deaf and hard of hearing children ages 0-3 years old

· Demonstrated understanding of the mission, philosophy, values and teaching principles of the Parent Infant Program and HSDC

· Digital Literacy: The ability to use digital technology, communication tools or networks to locate, evaluate, use and create information.

· Excellent writing skills. 

· Knowledgeable about the experiences and practices of the early support, coaching models, and bilingual language and brain development

· Aware of relevant legislation, policies and procedures to ensure that children are supervised and safe at all times, especially related to IDEA/ADA

Values and Personal Attributes  

· Respect for and engagement with Deaf culture

· Keen interest and curiosity about the nature of early language acquisition and parent coaching model

· Commitment to social justice, educational equity and honoring family cultures

· Attentive to the many ways that families make meaning of the world

· Joy in working with children and adults. 

· Prioritizing family culture, background and languages

· Embracing reflection as a tool for growth and learning; ability to learn from mistakes. 

· Ability to engage with children, families and groups of all sizes. 

· Able to build esteem while ensuring a safe and secure environment

· Respectful, flexible, consistent, fair, compassionate and understanding

· Exhibiting a sound work ethic and dedication to confidentiality and discretion 

Meeting the Physical Demands of the Work Environment: The physical demands and work environment described below represent the activities and surroundings of the position. This position will require work at both HSDC and remotely (hybrid); therefore, some of the physical demands may exist at one or both locations. Traveling for in person home visiting, when deemed safe, will be required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

• Standing and sitting in families homes

• Ability to play with infants and toddlers

• The ability to sit for extended periods of times while provided virtual     home visiting

•Ability to move along residential and urban sidewalks to get in to families homes 

•Ability to move up and down two flights of stairs

•Coping with the demands and needs of small children 

•Moving quickly during emergency situations

•Ability and willingness to efficiently travel efficiently, by personal motorized vehicle, across designated services area comprised of the Seattle metro, King, Snohomish and Pierce County
To Apply for this Position 

Submit the following to HSDCeducation@hsdc.org. 

· Completed Job application (link to application) 

· A 3-minute video clip in ASL introducing yourself, your background, and any other information you wish to share about yourself. 

· Cover letter

· Resume 
In your cover letter or in your video clip, answer the following question: “Our agency is actively engaged in dismantling racism and ableism. What do you see as your role in this work?”

We will follow up with select candidates to do a screening call with the Director of the Parent-Infant Program. After that screening call (via Zoom or phone call, candidate preference. You will then be contacted if you are selected to schedule an interview. 

Please note - in order to have your candidacy reviewed and be considered for this position:

1) All requested information must be submitted (resume, cover letter, application, video clip)

2) A pre-employment background check is required via Washington State Department of Social and Health Services prior to starting employment
 

   Out of concern for our staff and the vulnerable populations we serve, HSDC requires COVID-19 vaccination as a condition of employment.  Reasonable accommodation considered for approved medical and religious exemptions.
HSDC is an Equal Opportunity Employer

